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INTRODUCTION 
 
The Equality Act came into effect from Autumn 2010 (amendment order 2012) which placed 
a new Single Equality duty on all public bodies which includes schools.  As such schools are 
required to consider the needs of pupils and their families, employees and contracted 
service providers.  Corby Old Village Primary School has developed this policy to ensure the 
school meets its statutory duty regarding: 
 

 Race, gender and disability equality 

 Community cohesion 

 Site/asset management and health and safety 
 
This document sets how pupils, employees and visitors to the school with the following 
protected characteristics will be protected in our school from harassment and/or 
discrimination: 
 

 Disability 

 Gender 

 Race 

 Religion and belief 

 Sexual orientation 
 
This document also extends to cover all aspects of vulnerability, including those associated 
with socio-economic factors where known (e.g. pupils qualifying for free school meals). 
 
Corby Old Village Primary School is committed to being a good employer and this policy 
outlines how we meet our varied duties in terms of recruitment and employment practices.  
We seek to be fully inclusive of all those in our community, including parents, guardians and 
carers.  As such, this scheme sets out how we will work to overcome any discrimination 
related to the other protected characteristics: 
 

 Age 

 Being married or in a civil partnership 

 Pregnancy, maternity and paternity 
 
This policy will be evaluation with findings reported to the Governing Body annually.  A full 
review will be conducted every three years. 
 
 
OUR GUIDING PRINCIPLES 
 
In fulfilling the legal obligation outlined later in this policy, the school is guided by the 
following principles: 
 
Principle 1: all member of the school and wider community are of equal value 
 
We see all members of the school and wider community of equal value: 



 

 Whether or not they are disabled 

 Whatever their ethnicity, culture, religious affiliation, national origin or socio-
economic circumstances 

 Whichever their gender and sexual orientation 

 Whatever their age 
 
Principle 2: we recognise and respect diversity 
 
Treating people equally goes not necessarily involve treating them all the same.  Our 
policies, procedures and activities must not discriminate, but are differentiated as 
appropriate, to take account of differences in life-experience, outlook and background and 
in the kinds of barrier and disadvantage which people may face in relation to: 
 

 Disability, so that reasonable adjustments are made 

 Ethnicity, so that different cultural backgrounds and experiences of prejudice are 
recognised 

 Gender and sexual orientation so that the different needs and experiences of girls 
and boys, women and men are recognised 

 Age 
 
Principle 3: we foster positive attitudes and relationships, and a shared sense of cohesion 
and belonging 
 
We intend that our policies, procedures and activities should promote: 
 

 Positive attitudes towards disable people, good relations between disabled and non-
disabled people and an absence of harassment of disabled people 

 Positive interaction, good relations and dialogue between groups and communities 
different from each other in terms of ethnicity, culture, religious affiliate, national 
origin or socio-economic circumstances, and an absence of prejudice-related bullying 
and incidents; 

 Mutual respect and good relations between boys and girls, women and men and an 
absence of sexual harassment 

 Positive intergenerational attitudes and relationships 
 
Principle 4: we will ensure that the recruitment, retention and ongoing development of 
staff is undertaken in a fair and equitable manner to support our school’s vision and 
values 
 
All of the school’s policies and procedures should benefit all employees and potential 
employees.  For example in recruitment and promotion, and in continuing professional 
development: 
 

 Whether or not they are disabled 

 Whatever their ethnicity, culture, religious affiliation, national origin or socio-
economic circumstance 



 Whichever their gender and sexual orientation 

 Whatever their age 
 
Principle 5: we aim to reduce and remove inequalities and barriers that already exist 
 
In addition to avoiding or minimising possible negative impacts, we take opportunities to 
maximise positive impacts by reducing and removing inequalities and barriers that may 
already exist between: 
 

 Disabled and non-disabled people 
 

 People of different ethnic, cultural and religious socio-economic backgrounds 

 Girls and boys, women and men 

 People of different sexual orientation 

 People whatever their age (where appropriate) 
 
Principle 6: we consult widely 
 
We recognise that people affected by a policy or activity should be consulted and involved 
in the design of new policies and in the review of existing ones.  Wherever possible and/or 
deemed appropriate we will strive to involve: 
 

 Disabled people as well as non-disabled 

 People from a range of ethnic, cultural and religious and socio-economic 
backgrounds 

 Women, men, girls and boys 

 People of different sexual orientation 

 People from different age groups 
 
Principle 7: pupils, their families, staff and the wider community as a whole should benefit 
 
We intend that our school policies and curriculum should benefit society as a whole, both 
locally and nationally, by fostering greater social cohesion, and greater participation in 
public life.  Our policies seek to respect and include: 
 

 Disabled people as well as non-disabled 

 People of a wide range of ethnic, cultural and religious and socio-economic 
backgrounds 

 Both women and men, girls and boys 

 People of different sexual orientation 

 People of different ages and between generations 
 
At Corby Old Village Primary School we make our contribution to community cohesion by 
creating opportunities, through the curriculum and activities were pupils interact with those 
from different backgrounds and cultures.  This enriches their understanding of the 
community and its diversity. 



 
 
AIMS OF OUR SINGLE EQUALITY POLICY 
 
To articulate the school’s commitment to equality which permeates and is supported by all 
school policies, protocols, procedures and practices; 
 

 To ensure that everyone who belongs to, or comes into contact with, our school 
community is valued, respected and their individual needs are supported 

 To promote equality of opportunity and eliminate unlawful discrimination, 
harassment or victimisation 

 To ensure all pupils have the opportunity to reach their full potential 

 To promote and support the continued professional development of all staff 

 To comply with the statutory duties under equalities legislation in one single 
document 

 
 
THE PURPOSE OF THE SINGLE EQUALITY POLICY 
 
 
The equality policy is the school’s response to the specific and general duties detailed in 
current equality legislation, which has been brought together under the Equality Act 2010 
(see Appendix 1).  It is an attempt to capture how our school is systematically establishing, 
implanting and embedding good practice in equality and diversity across all areas of school 
life.  This includes a response to all aspects of diverse social identity. 
 
This Single Equality Policy sets out how the school will: 
 

 Eliminate discrimination (see Appendix 2) 

 Eliminate harassment of victimisation related to any aspect of social identity or 
diversity 

 Promote equality of opportunity 

 Promote positive attitudes to all aspects of social identity and diversity 

 Encourage participation by disabled people and people representing different 
aspects of social identity in public life 

 Take steps to take account of difference even where that involves treating some 
people more favourably than others 

 Take proportionate action to address the disadvantage faced by particular groups of 
pupils.  This includes progress reviews of pupils as groups as identified in data 
monitoring sets. 

 
 
PLANNING TO ELIMINATE DISCRIMINATION AND PROMOTE EQUALITY OF OPPORTUNITY 
 
This policy is underpinned by the core belief that all children and young people are a key 
part of their local community, share the same rights to membership of that community and 
are entitled to a high quality education.  An action plan complements this Equality Policy 



which identifies the key priorities to make our school more accessible to the whole 
community, irrespective of background or need. 
 
It encompasses our duties to promote positive outcomes in relation to race, gender and 
disability, but also identifies actions to address other social identities.  It encompasses our 
anticipatory duties to plan ahead for reasonable adjustments (reasonable and proportionate 
steps to overcome barriers that may impede pupils) we need to make to be best placed to 
help pupils with a disability and/or complex health need who come to our school. 
 
 
MAINSTREAMING EQUALITY INTO POLICY AND PRACTICE 
 
As well as the specific actions sent out beneath this plan, the school operates equality of 
opportunity in its day to day practice in the following ways: 
 
Ethos and Organisation 
 
Corby Old Village Primary School will ensure that the principles previously listed above also 
apply to the full range of our school policies, procedures and practices including those that 
are concerned with: 
 

 Learner’s progress, attainment and assessment 

 Learners’ and staff personal development, welfare and wellbeing 

 Teaching styles and strategies 

 Admissions and attendance 

 Staff and governor recruitment, retention and professional development 

 Care, guidance and support 

 Behaviour, discipline and exclusions 
 

 Working in partnership with parents, carers and guardians 

 Working with the wider community 

 Participation of groups in wider school activities 

 Preparing all members of the learning community for living and positively 
contributing to a diverse society 

 
Teaching and Learning 
 
We aim to provide our pupils with the opportunity to succeed, and to reach the highest 
level of personal achievement.  To do this, we will ensure the following: 
 

 The achievement of pupils will be monitored by race, gender and disability and we 
will use this data to support pupils, raise standards and ensure inclusive teaching.  
We will use this contextual data to improve the ways in which we provide support to 
individuals and groups of pupils 

 We will take into account the achievement of all pupils wen planning for future 
learning and setting challenging targets 



 We will ensure equality of access for all pupils and prepare them for life in a diverse 
society 

 We will use materials that reflect the diversity of the school, population and local 
community in terms of race, gender and disability without stereotyping 

 We will promote attitudes and values that will challenge racist and other 
discriminatory behaviour or prejudice 

 We will provide opportunities for pupils to appreciate their own culture and 
celebrate the diversity of other cultures 

 We will actively seek to involve all parents in their child’s education 

 We will encourage classroom and staffroom discussion of equality issues which 
reflect on social stereotypes, expectations and the impact of such subjects on 
learning 

 We will include teaching and classroom-based approaches appropriate for the whole 
school population, which are inclusive and reflective of our pupils 

 
The Curriculum 
 
We will actively seek opportunities to review the curriculum (including the enhanced 
curriculum) and curriculum subject/areas in order to ensure that teaching and learning 
reflect the seven principles. 
 
Admissions and Exclusions 
 
Our admission arrangements are fair and transparent, and do not discriminate on race, 
gender, disability or socio-economic factors.  When deemed necessary the decision to 
exclude a pupil will always be based on the agreed strategy within the Behaviour Policy.  We 
will closely monitor exclusions to avoid any potential adverse impact and ensure any 
discrepancies are identified and dealt with. 
 
Equal Opportunities for Staff 
 
Corby Old Village Primary School is committed to the implementation of equal opportunities 
principles and the monitoring and active promotion of equality in all aspects of staffing and 
employment.  Whilst we try to ensure that the staffing of the school reflects the diversity of 
our community, all staff appointments are made on merit and ability and in compliance with 
the law. 
 
Employer Duties 
 
As an employer we recognise the need to ensure that we eliminate discrimination and 
harassment in our employment practice and actively promote equality across all year 
groups within our workforce. 
 
Equality aspects such as gender, race, disability, sexual orientation, gender re-assignment 
and faith or religion are considered when appointing staff or re-evaluation staff structures, 
to ensure decisions are free of discrimination. 
 



Actions to ensure this commitment is met include: 

 Monitoring recruitment and retention (including bullying and harassment of staff) 

 Continued professional development opportunities for staff 

 Senior Leadership Team support to ensure quality of opportunity for all 
 
 
ADDRESSING PREJUDICE AND PREJUDICE-RELATED BULLYING 
 
Corby Old Village Primary School is opposed to all forms of prejudice which stand in the way 
of fulfilling legal duties for all aspects of equality such as: 
 

 Prejudices around disability and special educational needs 

 Prejudices around racism and xenophobia, including those that are directed towards 
religious groups and communities, for example anti-Semitism and Islamophobia, and 
those that are directed against Travellers, refugees and people seeking asylum 

 Prejudices reflecting sexism and homophobia 
 
 
ROLES AND RESPONSIBILITIES 
 
The Headteacher will: 
 

 Ensure that all staff, volunteers and parents are aware of the Single Equality Policy 
and that there is a collective responsibility to apply for these guidelines fairly in all 
situations 

 Ensure that the policy is implemented effectively (supported by the Governing Body) 

 Manage any day to day issues arising from the policy whether for pupils or for the 
school as an employer and treat all incidents of unfair treatment and any incidents of 
bullying or discrimination, including racist incidents, with due seriousness.  Any 
action taken will be guided by the strategic policy ratified by the school’s Governing 
Body 

 Ensure staff have access to training which helps to implement the policy 

 Liaise with external agencies regarding the policy so that the school’s actions are in 
line with the best advice available 

 Monitor and report to the Governing Body annually of the effectiveness of the policy 

 Provide appropriate support and monitoring for all pupils and specifically target 
pupils to whom the policy/action plan has a more direct relevance 

 Ensure that all appointment panels give due regard to this policy to ensure there is 
no discrimination in employment or training opportunities 

 Promote the principle of equal opportunities to participate in all aspects of school 
life 

 
 
 
 
 



 
The Governing Body: 
 

 Ensure that the school complies with all relevant equalities legislation 

 Recommend all governors receive up-to-date training in all the equalities duties 

 Designate a governor with specific responsibility for Equality 

 Support the Headteacher in implementing any actions necessary 

 Inform and consult with parents about the scheme 

 Conduct a review of the policy 

 Conduct an on-going and a full annual review of the action plan 

 Seek to ensure that people are not discriminated against when applying for 
employment on grounds of race, gender, sexual orientation or disability 

 Take all reasonable steps to ensure that the school environment gives access to 
people with disabilities, and also strive to make school communications as inclusive 
as possible for parents, guardians and pupils 

 Welcome all applications for admission to school, whatever a pupil’s socio-economic 
background, race, gender or disability 

 Ensure that no pupil is discriminated against on account of their race, gender or 
disability 

 
The Governing Body has set out its commitment to equal opportunities in this policy and will 
continue to do all it can to ensure that the school is fully inclusive to pupils, and responsive 
to their needs based on race, gender and disability. 
 
 
All school staff will: 
 

 Accept that this is a whole school issue and support the implementation of the policy 
and action plan 

 Be aware of this policy and action plan and how it relates to them 

 Make known any queries or training requirements 

 Know how to deal with incidents of concern, and how to identify and challenge bias 
and stereotyping 

 Know procedures for reporting incidents of racism, harassment or other forms of 
discrimination.  They will challenge any incidents of prejudice, racism or 
homophobia, and record any serious incidents, drawing them to the attention of the 
Senior Leadership Team 

 Not discriminate on racial, disability or other grounds 

 Keep themselves up-to-date with relevant legislation and attend training and 
information events 

 Ensure that all pupils are treated fairly, equally and with respect, and will maintain 
awareness of the school’s Single Equality Policy and Action Plan 

 Ensure that pupils from all groups are included in all activities and have full access to 
the curriculum 

 Will strive to provide material that gives positive images based on race, gender and 
disability, and challenges stereotypical images 



 Promote equality and diversity through relations with pupils, staff, parents, and the 
wider community 

 Monitor and, where necessary, guide the practice of volunteers, visitors or 
contractors working in school.  Any concerns should be reported to the Senior 
Leadership Team. 

 
 
Pupils will: 
 

 Be made aware of any relevant part of the policy, appropriate to age and ability 

 Be expected to act in accordance with any relevant part of the policy 
 
 

 Experience a curriculum and environment which is respectful of diversity and 
difference and prepares them well for life in a diverse society 

 Understand the importance of reporting discriminatory bullying and racially 
motivated incidents 

 Ensure any peer support programme within the school promotes understanding and 
supports pupils who are experiencing discrimination 

 
 
Parents & Carers will: 
 

 Have access to the policy 

 Be encouraged to support this policy 

 Have the opportunity to attend any relevant meetings/awareness raising sessions 
related to this policy 

 Have the right to be informed of any incident related to this policy which could 
directly affect their child 

 
All visitors, volunteers and contractors are responsible for complying with the school’s 
Equality Policy – non-compliance will be dealt with in the first instance by the 
Headteacher. 
 
 
ACTION PLANNING 
 
This policy is supported by an action plan, the progress of which is monitored and evaluated 
by the Governing Body.  The action plan that identifies the equality objectives for the school 
arising from this scheme has: 
 

 Clear allocation of responsibility 

 Clear allocation of resources, human and financial 

 Clear timescales 

 Expected outcomes and success criteria 

 Specified dates for review 



 
 
PUBLISHING THE SINGLE EQUALITY INFORMATION 
 
In order to meet the statutory requirements Corby Old Village Primary School will: 
 

 Publish the school’s Equality Information on the school website 

 Place an electronic copy of the policy in the staff area of the school’s computer 
system 

 Raise awareness of the policy through the school newsletter, assemblies, staff 
meetings and other communications 

 Ensure paper copies are made available on request 

 Ensure support is offered to pupils and parents where English is not their primary 
language to assist in understanding the content of the school’s policy 

 

Appendix 1 
 
EQUALITY AND THE LAW 
 
This policy demonstrates the school’s proactive approach in ensuring equality for pupils, 
employees and those visiting or providing additional services in school.  It is designed to 
meet the duties and legislative requirements for race, disability, gender, religion/belief and 
sexual orientation as stated in the Equality Act 2010 (and amendment order 2012) and act 
upon the government progress report findings (2012).  The act supersedes or strengthens 
the following acts and regulations: 
 

 The Equal Pay Act 1970 

 The Sex Discrimination Act 1975 

 The Race Relations Act 1976 

 Race Relations (Amendment) Act 2000 

 The Disability Discrimination Act 2005, 1995 

 Disability Equality Duty 2005 

 The Employment Equality (Religion, Belief & Sexual Orientation) 
Regulations 2003 

 The Employment Equality (Age) Relations 2006 

 The Equality Act 2006 Part 2 

 The Equality Act (Sexual Orientation) Regulations 2007 
 
The school’s Single Equality Policy and Action Plan have also been informed by additional 
statutes of law such as the Education and Inspections Act 2011, 2007. 
 
Corby Old Village Primary School recognises there is also a need to address bullying and 
discriminatory incidents, as these issues are prevalent in race, disability, gender and 
homophobic incidents.  Therefore this policy should also be read in conjunction with the 



school’s Anti-Bullying Policy and any Local Authority documentation formally adopted by 
the Governing Body. 
 
Overview of previous equalities legislation which has been harmonised and strengthened 
by the Equality Act 2010: 
 

 Race Relations Act (RRA) 1976/2000 
 
Sets out the statutory positive duty to promote racial equality, promote good race 
relations and eliminate unlawful racial discrimination 

 

 Sex Discrimination Act (SDA) 1975 (and regulations), Gender Equality Duty 2007 
 

Sets out the statutory positive duty to promote gender equality and eliminate 
unlawful gender discrimination 

 

 Employment Equality (religion or belief) (sexual orientation) Regulations 2003 
extended to education, Equality Act (Part 2) 2007 

 
Sets out that it is unlawful for school to discriminate against a person: 
- in the terms on which if offers to admit him/her as a pupil 
- by refusing to accept an application to admit him/her as a pupil, or where he/she is 
a pupil of the establishment 

 
in the way in which it affords him/her access to any benefit, facility or service 
- by refusing him/her access to a benefit, facility or service 
- by excluding him/her from the establishment 
- by subjecting him/her to any other detriement 

 

 Disability Discrimination Act (DDA) 1995/2005 
 
Sets out a statutory positive duty to promote equality of opportunity for disabled 
people: pupils, staff, parents, carers and other people who use the school or may 
wish to, and eliminate unlawful discrimination.  The Disability Discrimination Act 
2005 (DDA) defines a disabled person as someone who has ‘a physical or mental 
impairment which has a substantial or long-term adverse effect on his or her ability 
to carry out normal day-to-day activities’.  The DDA 2005 has also extended the 
definition of disability as follows: 

o People with HIV, multiple sclerosis and cancer (although not all cancers) are 
deemed disabled before they experience the long-term and substantial 
adverse effect on their activities 

o Section 18 has been amended so that individuals with a mental illness no 
longer have to demonstrate that it is ‘clinically well-recognised’, although the 
person must demonstrate a long-term and substantial adverse impact on 
his/her ability to carry out day-to-day activities 

 

 Education and Inspections Act 2006 



 
Sets out the duty to promote community cohesion.  By ‘community cohesion’ the 
school is endorsing and adopting the definition provided by Alan Johnson, 2006, as: 
‘working towards a society in which there is a common vision and sense of belonging 
by all communities; a society in which the diversity of people’s backgrounds and 
circumstances is appreciated and valued; a society in which similar life opportunities 
are available to all; and a society in which strong and positive relationships exist and 
continue to be developed in the workplace, in schools and the wider community’. 

 
 
 


