
 
 
 
 
 
 
 
 
 
 
 
 
 
 

BEHAVIOUR POLICY 2016 
 

Children at our school are always encouraged to take ownership and responsibility for their 
own behaviour.  This policy was written in consultation with the School Council. 

 

AIMS 
Our school is committed to providing: 

 A supportive learning environment where everyone can feel safe, happy and valued as part 
of the Corby Old Village School Family. 

 A very high standard of behaviour across the school community where each individual is 
treated with the utmost care and worthy of respect. 

 Optimal achievement where academic success and inclusive attitudes are celebrated. 
 
 At Corby Old Village Primary School we aim to develop learners who: 

 Reach their potential 

 Become independent and self-motivated  

 Have the resilience to succeed when things are difficult 

 Are reflective in setting and achieving their own goals 

 Are resourceful in their learning 

 Are responsible in the choices they make 

 Develop the confidence, social skills and emotional intelligence to do well in all areas of 
school life and beyond 

 
We expect all members of the school community to play a part in fostering these values –  

Children: to take ownership and responsibility for their behaviour actions and their effects 

Staff: to model expected behaviour and the Protective Behaviours themes and strategies 

Parents: to uphold the policy and Home-School agreement in partnership with the school 

Governors: to monitor and support the policy and evaluate its effectiveness



PRACTICE 
Every child is valued at our school and should receive equal opportunities for taking responsibility 
in the school. 
 
All children are expected to: 

 Take responsibility for their own behaviour choices and their effects 

 Treat others as they would treat themselves, be caring and considerate towards others, and 
respect each other’s personal space 

 Work hard and to the best of their ability 

 Make positive contributions to class discussions and value differing points of view 

 Take responsibility for their learning and ask if they do not understand 

 Listen carefully whilst other children and adults are talking; respond promptly and politely to 
peers, teachers, teaching assistants, lunchtime supervisors and all other adults such as parent 
volunteers 

 Work collaboratively with other children in the classroom 

 Look after personal belongings 

 Take good care of the school environment; tidy away equipment 
 
All staff are expected to: 

 Undertake duties in a professional manner; provide support and encouragement to each other 
in accordance with the policies and procedures of the school 

 Make explicit, in a constructive and positive way, the behaviour expected of children; use the 
Language of Safety to discuss choices and effects 

 Be firm without being confrontational; handle situations with a degree of warmth and concern 

 Provide praise and encouragement for learners; offer challenge and highlight their 
achievements 

 Work closely with parents in a discreet and pro-active manner 
 
 

PROTECTIVE BEHAVIOURS 
Protective Behaviours is a practical and down to earth approach to personal safety.  It is a process 
which encourages self-empowerment and brings with it the skills to avoid feeling and being 
victimised.  This is achieved by helping adults and children to recognise and trust their intuitive 
feelings (Early Warning Signs) and to develop strategies for self-protection.  The Protective 
Behaviours Process encourages an adventurous approach to life which satisfies the need for fun 
and excitement without violence and fear.   
 
Protective Behaviours is explicitly taught through discreet lessons within each year group which 
reinforce the themes and messages of the programme: 
 
Theme 1: We all have the right to feel safe all the time 
 
Theme 2: We can talk with someone about anything, even if it feels awful or small 
 
And the seven strategies: 
 
Theme Reinforcement  
Keeping the two themes alive: 

 Being a good role model 

 Verbally (using Language of Safety and reminding people they have a right to feel safe and it’s 
OK to use a network to ask for help) 

 Visually using posters, banners, displays etc. 

 Through activities e.g. games, puzzles, assemblies and group work 

 Through the environment by checking whether it feels safe for everyone 



 
One Step Removed 

 Putting things into 3rd person – using the word ‘someone’ NOT the word ‘you’ when problem 
solving e.g. “what could someone do if…?” 

 Testing out our personal network – we can ask prospective network people what they may 
suggest someone could do e.g. “I’ve got a friend who…” to see if we feel safe with their advice 

 For finding ‘real, alive network people’ by asking who something/someone on the palm might 
suggest as a safe network person e.g. “who would your dog think was a good person to talk 
with next?” 

 Using puppets, role play, stories, masks, dressing up, ‘soap operas’ etc. to explore feelings, 
thoughts and behaviour choices 

 
Network Review 
Regular review is the key here, checking out my network is working for me, are there any 
vacancies to be filled?  Do I need to make changes and are the people I have available and fitting 
my job description? 
 
Persistence 
Try, try and try again / Tell, tell, tell again and keep persisting until I feel safe again.   
If my Early Warning Signs come back, I can try and/or start telling again.   
How will I know I have persisted enough?...my EWS will go away. 
If necessary I can use a ‘borrowed network’ or an ‘instant/emergency’ network 
 
Protective Interruption 
Anything we do to keep ourselves, or others, safe from potential or actual harm e.g. 

 Physically stopping a child who is about to run into the road 

 Taking a bath when feeling stressed 

 Saying ‘yes’ or saying ‘no’ 

 Removing yourself from an unsafe situation 

 Talking to a network person to get help to feel safer again 
 
Risking on Purpose 
Feel the fear; choose to do it anyway, because the outcome is worth it e.g. 

 Flying if you feel afraid of flying but want the holiday 

 Having dental treatment despite feeling afraid of the dentist 

 Going for a job interview 

 Taking a driving test 
 
This strategy helps us look after ourselves and enables self-development. 
We can all risk on purpose while remembering to respect that others have the right to feel safe 
with us. 
 
The Language of Safety 
This includes verbal and non-verbal messages as well as body language and all behaviour.  Using 
language safely means choosing language and behaviour which observes everyone’s right to feel 
safe.  By thinking about the quality, shared meaning, clarity and ownership of our language we are 
more likely to choose safe language; which in turn empowers ourselves and others, is inclusive 
and enhances relationships.  The Language of Safety is the ‘glue’ which holds the whole process 
together. 
 
 
 



REWARDS 
In order to promote a child’s self-esteem, we recognise safe behaviour and we reward: 
Good attitudes: good manners, being thoughtful, commitment, caring, fairness 
Good work: completing work, achievement, effort, taking pride, perseverance 
 
Actions might include: 
 

 Praise and Encouragement 
- smile, nod, thumbs up, specific ‘well done for…’, verbal praise 
- pointing out good behaviour e.g. ‘I like the way…’, tell another adult verbally 
- written message/symbol (e.g. smiley face) on a child’s piece of work for special effort or 

achievement 
- individual/group/class system reward – e.g. stickers 
- privilege time – playtime, free choice 
- informing the child’s parents or Headteacher of good behaviour 
- house points 

 

 Celebration 
- Student of the Week Award: staff members nominate one child per class who they feel has 

worked particularly hard or behaved well.  This will be presented on Friday mornings by the 
Headteacher. 

- An accumulation of house points within a single academic year, will lead to the awarding of 
Bronze, Silver, Gold and Governors’ certificates.  Certificates are awarded as follows;  

o Bronze Award – 15 points;  
o Silver Award – 50 points;  
o Gold Award – 100 points;  
o Governors’ Award – 200 points.   

 
The Governors’ Award will be presented by a member of the Governing Body during a designated 
Celebration Assembly. 

 
 
SANCTIONS 
Sanctions may be necessary from time to time in the event of unsafe behaviour, and applied as 
follows for most cases (allowing for personal discretion): 
 
1. A verbal warning is given to the child to change their behaviour; a clear language of choice and 
consequence is used. 
2. If the request is ignored and the behaviour continues, the child works away from that activity for 
5 - 15mins. 
3. Further inappropriate behaviour will lead to 5 - 15mins of playtime lost.  This will always be 
supervised by an adult. 
4. The child is sent to a member of the Senior Leadership Team. 
 
A child who retaliates will be seen to be at fault also.  Staff must be told when children are in 
danger, hurting others or being hurt. 
 
Work left unfinished as a result of unsafe behaviour will be completed in the child’s own time. 
 
Any child exhibiting consistently unsafe behaviour will be monitored and will receive support in the 
form of an individual behaviour plan.   The support given will depend upon the behaviour exhibited. 
 
At any stage parents may be informed of the child’s unsafe behaviour.  However, in extreme 
circumstances as an immediate procedure, a child may be sent home by a member of the Senior 
Leadership Team. 



 
Children are made aware of these sanctions through the teaching of PSHE which aims to equip 
children with the skills to deal with such situations. 
 
Incidents are classed as: 

- Minor incidents would normally be handled by the responsible adult (e.g. lack of co-
operation; ignoring; less serious rudeness). 

- Medium incidents may be dealt with by the class teacher if they are one off incidents (e.g. 
being deliberately rude; being disruptive – no physical danger; being involved in 
negative/aggressive arguments; retaliation; teasing; swearing; minor untruths). 

- Major incidents should always be referred to the Senior Leadership Team who will deal with 
the matter in collaboration with the class teacher (e.g. racial teasing – sexist/racial 
comments/abuse; threatening/aggressive behaviour; hurting another child/adult; spitting; 
stealing; deliberate deceit or damage to property; unsafe behaviour – throwing things; 
bullying behaviours). 

 
Whenever a medium or major incident occurs, staff members must complete a behaviour incident 
form and submit it to the Learning Mentor. 
 

When behaviour incidents occur, adults will start each day afresh and will 
encourage children to do the same. 
 
As the school wishes to have a pro-active approach, parents will be contacted when unsafe 
behaviour disturbs learning, interrupts play or leaves others feeling upset on a frequent basis.  We 
recognise that parents might have concerns and they are invited to make first contact. 
 
At this stage we expect the first meeting to be with the class teacher.  When the meeting is 
arranged, the reason for it should be explained.  At the meeting the problem will be discussed and 
a strategy agreed.  This might include individual targets and specific rewards for the child, followed 
up with regular parent/teacher meetings. 
 
We hope that working together in this way, any situation resulting from unsafe behaviour will be 
resolved. 
 
However, should matters persist or deteriorate the actions detailed below will be taken as 
necessary: 

 Help from the Learning Mentor, Special Needs Co-ordinator or Educational Psychologist will be 
requested and acted upon. 

 Appropriate actions as advised by the Local Authority. 

 Fixed term or permanent exclusion from the school in line with current legislation. 
 

Bullying behaviours: 
Bullying behaviours can be physical, verbal or indirect.  They are deliberate; repeated, often over a 
long period of time; frequently covert; and make it difficult for those victimised to defend 
themselves.  In any form they are unacceptable and unsafe behaviour.  At Corby Old Village 
Primary School we would consider the following points, depending on the severity of the case: 
 

 Listen to the child/children victimised and support them 

 Talk to the those who have chosen/displayed bullying behaviours and their parents 

 Impose sanctions where the bullying behaviours are proven (see above) 

 Discuss the feelings of those involved (to explore how a positive self-view is formed, and how 
all members of the school can support each other). 

 Discuss other possible approaches with the Educational Psychologist 

 Use other services from the Local Authority 
 



Bullying behaviours are often an underhand activity and staff do not always see it occur.  Bullying 
behaviours are also so demoralising that those victimised may not have the courage to report it 
directly to staff.  Therefore we rely on all eyewitnesses and the parents of the child who has been 
victimised to report these incidents to the class teacher in the first instance and as soon as 
possible. 
 
Detailed guidance on dealing with incidences of bullying is contained in the school’s Anti-bullying 
Policy. 
 
 

GUIDANCE 
This policy should be read in conjunction with the DfE guidance; Behaviour and Discipline in 
Schools.  At the date of this policy shown below, the Guidance issued in September 2014 may be 
found at: 
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools 
The school follows the principles and recommendations set out in this guidance. 
 
 
In summary, this policy is designed to ensure all members of the school community work 
together to enable children to develop a secure understanding that their behaviour is a 
choice that has an effect, which can enhance their educational experience and equip them 
with crucial life skills. 
 
Date written: September 2016      Review Date: July 2019 
 
 
Signed ……………………………………….. Chair of the Governing Body 
 
Signed ……………………………………….. Headteacher 
 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools

